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RESuMEN
La decisión de jubilarse es un evento importante en la vida de las personas 
y puede verse influido por varios factores, como los problemas de salud, 
la satisfacción laboral y el repertorio de actividades diarias. Objetivo: 
describir la participación en las actividades, evaluar la satisfacción laboral 
y comparar estas variables entre los trabajadores que están cerca de la 
jubilación. Métodos: se evaluaron 72 servidores de universidades públicas 
a través de datos sociales demográficos y ocupacionales; Sumario de 
diversidad en asignación de tiempo y cuestionario de satisfacción laboral. 
Resultados: la mayoría eran mujeres (59,7%) con 56 años. Respecto a la 
decisión de retirarse, el 58.3% no quiso retirarse. La satisfacción laboral 
mostró valores moderados a altos y no hubo diferencias entre los grupos. 
Los participantes presentaron una participación equilibrada en las activi-
dades diarias, con una mayor asignación de tiempo para la atención 
personal y domiciliaria. El grupo que pretendía retirarse indicó pocas 
expectativas de cambios en sus actividades. Los trabajadores que preten-
den posponer su jubilación están planeando transiciones en casi todas las 
áreas de actividades y relaciones. Conclusiones: la poca participación en 
las actividades y los trabajadores que desean jubilarse indicaron pocas 
expectativas de cambios en las actividades diarias. En contraste, los tra-
bajadores que pretenden retrasar la jubilación tienen expectativas de 
cambios en la mayoría de las actividades.

(Gonçalves M, Soares A, Scorsolini F, Martins F, 2018. Participación en 
Actividades, Satisfacción de Trabajo y Expectativas de Jubilación de 
Empleados Federales brasileños. Cienc Trab. Sep-Dic; 20 [63]: 131-136).

Palabras clave: JUbILACIóN; SATISFACCIóN LAbORAL; ACTIVIDADES 
DIARIAS, SECTOR PúbLICO.

ABSTRACT
The decision for retirement is an important event in the life of people 
and may be influenced by several factors such as health problems, 
work satisfaction and repertoire of daily activities. Aim: to describe 
the involvement in activities, to assess work satisfaction and to 
compare these variables between workers who are close to retire-
ment. Methods: 72 servers of public university were evaluated 
through a demographic and occupational social data; Diversity Sum 
in Time Allocation and Work Satisfaction Questionnaire. Results: 
Most were women (59.7%) with an 56 years old. Regarding the deci-
sion of retiring, 58.3% did not want to retire. The work satisfaction 
showed moderate to high values and there was no difference 
between the groups. Participants presented a balanced involvement 
in daily activities, with greater allocation of time to personal and 
home care. The group intending to retire indicated little expectation 
of changes in their activities. Workers who intend to postpone their 
retirement are planning transitions in almost all areas of activities 
and relationships. Conclusions: Poor involvement in activities and 
workers who want to retire indicated few expectations of changes in 
daily activities. In contrast, workers who intend to delay retirement 
have expectations of changes in most of the activities.

Key words: RETIREMENT; WORK SATISFACTION; DAILy ACTIVI-
TIES, PUbLIC SECTOR.

INTRODuCTION

In recent years, the aging of the working population has become a 
frequent theme in population studies. Population aging has been 

perceived in the labor market since there has been a greater number 
of older workers participating in the occupational and economic 
dynamics in brazil.1 It is expected that at least 13% of the economi-
cally active brazilian people will be 60-year-old or older.2

The experience and knowledge accumulated over the years of work, 
as well as the meaning work has to one's adult life3,4, are important 
factors that influence most of the workers to continue working even 
after they reach the age to retire. On the other hand, there are workers 
who want and wait for retirement motivated by the prospect of 
spending more time with their family, and to devote themselves to 
leisure or even to the completion of old projects. Retirement is a time 
of greater freedom and professional disengagement, bringing new 
opportunities and achievements.5,6 but for some workers, the retire-
ment process can be experienced as a break imposed by the external 
world, generating frustrations.7
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Thus, retirement is an important event for people and may cause 
positive or negative impacts. The time of retirement can be an oppor-
tunity to build new projects with more free time, contributing to give 
more positive meanings to one's life.6,8 However, when assimilated in 
a negative way, it can bring problems to the psychic structure of the 
individual; it can be a time of loss of labor activities, of identity and 
social relationships.7,9 Previous studies indicate a number of factors 
that workers consider before making a final decision on retire-
ment.6,10-13 Some researchers suggest health problems as the most 
important reason for an early retirement.10,11 Other researchers 
suggest a variety of factors, such as low work satisfaction, lack of 
social support and poor repertoire of daily activities.6,12-14

In this context, the retirement process is not only a temporary situa-
tion, but a whole set of psychological, social, physical and functional 
factors that happen in a certain moment of one’s life cycle, and that 
demands a multivariate analysis of events. Special attention is 
needed with workers involved in fewer activities, with difficulties to 
identify new habits and difficulties to plan their daily life and their 
future. Aware of these issues, several studies have been analyzing the 
work conditions and the setting up for retirement of workers going 
through their aging process6,9,12-14, together with the frequent public 
teaching institution programs that offer preparation for retirement, 
and aim at offering psychosocial support for this people. Considering 
this background, the objective of this study was to analyze the 
connections among the involvement with different day to day 
activities, work satisfaction and expectations regarding retirement 
among workers in a brazilian public university.

METhODS

Quantitative study, with a cross-sectional observational design, 
conducted with public servers of the Federal University of Triângulo 
Mineiro (UFTM), in the southeast region of brazil. For convenience, 
permanent servers (permanent professors and technical-administra-
tion workers) were selected, but only those who had been working 
for at least a year in the institution, and who can retire within three 
years, that is, professionals who are already preparing for their retire-
ment. Workers on leave of absence were excluded, together with 
those who would take longer than three years to be retired. All 
participants signed the Informed Consent, which was approved by 
the Committee of Ethics in Research of UFTM (Protocol nº. 788.600).

Instrumentation and Procedures
Socio-demographic and occupational characteristics were regis-
tered in a questionnaire which identified: gender, age, marital 
status, education, number of children, time worked in the institu-
tion, time left before retirement, sector, work performed, income, 
and working hours. The decision/expectation to retire was evalu-
ated through the use of two open questions: (1) if there was still 
some time left before their retirement, the workers were asked: 
“Considering that you are still a few years to be retired, what deci-
sion have you made or intend to make regarding your work?"; or 
(2) in case the worker had already completed the required time to 
retire, he was asked: “Considering that you could already be retired 
, what decision did you take or will take regarding your work 
today?". The answers to both questions were categorized and the 
participants were separated in two groups: one consisting of 
workers who want to retire, and the other consisting of those who 
want to keep working.

In order to measure the involvement of the participants in activi-
ties, the instrument "Diversity in the Activities in Time Allocation 
(SOD)", elaborated by França et al15, was used. This instrument 
calculates the diversity of the involvement in activities during 
one's working life, and the expectation of future involvement after 
retirement. The instrument comprises 45 activities, which were 
separated in nine categories: (1) work; (2) investments; (3) educa-
tion; (4) politics and community; (5) activities related to home and 
family life; (6) culture and leisure; (7) spirituality; (8) personal care 
and health; and (9) social, family and emotional life.15

Work satisfaction was evaluated through the use of the 
Questionnaire of Work Satisfaction S20/23, whose use was vali-
dated and adapted to the brazilian reality by Carlotto and 
Câmara.16 This instrument consists of three dimensions: Hierarchical 
Relations Satisfaction - HRS; Work Physical Environment 
Satisfaction - WPES; and Intrinsic Work Satisfaction and Growth 
Opportunity Satisfaction - IWSGW - to a total of 20 items, 
measured with a Likert five-point scale, going from “completely 
unsatisfied" to “completely satisfied". The total score of the ques-
tionnaire is estimated by averaging the scores obtained in each 
dimension, considering the grater the score, the greater the satis-
faction.16

Data Analysis
Data were submitted to descriptive analysis and normality test. To 
compare the involvement in activities and work satisfaction 
between the two groups of workers, the Mann-Whitney U test was 
used. To compare the current involvement in activities and the 
prediction the specific future involvement of each group, the 
Wilcoxon Test was used. The adopted significance level was 5% 
and analyzes were performed using the SPSS IbM®, version 20.0.

RESulTS

Sample consisting of 72 workers interviewed between December 
2014 and February 2015. Most were women (59.7%), with an age 
average of 56 years old (SD=4.42), ranging from 48 to 69 years 
old. Regarding their marital status, 48 (66.7%) were married, with 
an average of two children (SD=1.98), and 11 workers reported not 
having children. The maximum was six children of the same 
worker. More than half were graduated (52.8%) and had worked at 
the institution for about two years (SD=7.13).
Among participants who had not yet completed their retirement 
time, the remaining time to retire ranged from one to three years, 
with an average of 18 months (SD=10.07). Among the workers who 
were already allowed to retire, the amount of time after their 
retirement along which they continued working varied between 
one and 11 years old (average=3 years; SD=27.89). Most were 
technical-administrative personnel (88.9%) and worked eight 
hours a day with an average salary of $ 1,685.36 a month 
(SD=914.72).
Regarding their decision for retirement, 42 (58.3%) workers did not 
want to retire, while 30 (41.7%) wanted to retire. both groups of 
workers presented similar socio-demographic and occupational 
characteristics for almost all variables, suggesting homogeneity. 
Regarding education, the group of workers who wanted to retire 
had more years of education than participants who wanted to 
remain in work activities. Tables 1 and 2 show the demographic 
and occupational data of the participants.
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difference in the categories work, education, culture and social 
and family life when the current allocation of time was compared 
to the prediction of time allocation. This result indicates that, after 
retirement, this group of workers aims to reduce the involvement 

Current involvement in activities and prediction of involvement in 
activities after retirement
As for the current involvement in different activities, we observed 
a higher allocation of time for home caring activities, domestic life, 
personal care and spirituality. Involvement in culture and leisure 
activities, social and family life, politics and investments was 
moderate. Educational and work activities showed less involve-
ment, i.e., the workers allocated less time for them. Regarding time 
allocation prediction during retirement, all participants intend to 
significantly reduce work activities (p=0.000) and increase activi-
ties related to education (p=0.001), recreation and culture (p=0.000), 
spirituality (p=0.008), personal care (p=0.013) and social and 
family life (p=0.000). Table 3 presents the description of current 
involvement in activities and expectations of involvement after 
retirement.

Involvement in Activities and Prediction of Involvement 
in Activities after Retirement among Workers Who Want 
to Retire 
The analysis of the involvement in activities for the group of 
workers who want to retire presented a statistically significant 

Table 1.
Description of quantitative demographic and labor data of workers interviewed (n = 72). uberaba-MG, 2017. 

Table 2.
Description of the categorical demographic and labor data of the workers interviewed. (N = 72). uberaba-MG, 2017.

 ALL WORkERS WORkERS WhO WANT TO RETIRE WORkERS WhO WANT TO kEEP WORkINg
Variables Amplitude Average (SD) Amplitude Average (SD) Amplitude Average (SD)
Age 48.00 – 69.00 55.95 (4.42) 50.00 – 69.00 56.40 (4.62) 48.00 -65.00 55.64 (4.31)
Number of children 0.00 – 6.00 1.98 (1.25) 0.00 – 4.00 1.73 (1.20) 0.00 – 6.00 2.16 (1.26)
Time working at uFTM 5.00 – 40.00 27.00 (7.13) 5.00 – 35.00 25.26 (7.15) 5.00 – 40.00 28.23 (6.93)
Time remaining to retire 1.00 – 36.00 19.62 (10.07) 1.00 – 36.00 21.77 (10.94) 1.00 – 36.00 18.29 (9.53)
Time since participant 

1.00 – 132.00 33.23 (27.89) 1.00 – 60.00 21.64(17.70) 1.00 -132.00 42.61 (31.33)
could have already retired 
Income  724.00 – 14,000.00 4,837.00 (2,625.25) 724.00 – 14,000.00 5,420.13 (3,249.08) 1,200.00 – 11,000.00 4,420.47 (2,010.35)

 ALL WORkERS WORkERS WhO WANT TO RETIRE WORkERS WhO WANT TO kEEP WORkINg
Variables Frequency Percentage (%) Frequency Percentage (%) Frequency Percentage (%)
Gender      

Male 29 40.3 12 40.0 17 40.5
Female 43 59.7 18 60.0 25 59.5

Marital status      
Single (a) 7 9.7 4 13.3 3 7.1
Married or lives with partner 48 66.7 17 56.7 31 73.8
Separated or divorced 13 18.1 7 23.3 6 14.3
widower 4 5.6 2 6.7 2 4.8

Education      
Incomplete primary education 6 8.3 1 3.3 1 2.4
Complete primary education 2 2.8 2 6.7 4 9.5
Incomplete high school 10 13.9 1 3.3 3 7.1
Complete high school 4 5.6 2 6.7 8 19.0
Incomplete higher education 6 8.3 3 10.0 3 7.1
Complete higher education 6 8.3 1 3.3 5 11.9
Postgraduate studies 38 52.8 20 66.7 18 42.9

Position      
Technical-Administrative 64 88.9 29 96.7 35 83.3
Professor 8 11.1 1 3.3 7 16.7

Decision regarding retirement      
wants to retire 30 41.7    
Does not want to retire 42 58.3    

Table 3.
Ongoing activities and prediction to start developing them in retirement 
(n = 72). uberaba-MG, 2017.
 Current In retirement
Activities Average (SD) Average (SD) P value
work 48.80 (10.81) 40.43 (13.38) 0.000*
Investment 56.80 (25.55) 60.41 (24.63) 0.140
Education 39.07 (24.52) 47.31 (25.44) 0.001*
Politics and community 58.24 (21.02) 56.94 (18.62) 0.342
Related to home and family life 83.70 (15.21) 84.53 (14.58) 0.214
Culture and leisure 69.32 (12.74) 76.63 (12.12) 0.000*
Spirituality 76.66 (25.78) 80.00 (24.43) 0.008*
Personal and health care  81.75 (16.82) 83.70 (16.01) 0.013*
Social, family and emotional life 67.75 (10.69) 71.16 (10.94) 0.000*

* P <0.05 is significant for the wilcoxon Signed Rank test.
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DISCuSSION

This study aimed at evaluating the involvement in different 
activities and work satisfaction of federal employees who are 
close to retirement. The results point to a female sample 
composed mostly of administrative staff. The data collection 
period occurred during the academic holidays (December to 
February), which may explain the low percentage of professors 
in the sample. Commonly, this is the preferred period for profes-
sors to enjoy their holidays, in order to facilitate the professional 
performance and fulfillment of academic activities throughout 
the school year. This practice is not common among the admin-
istrative staff, who have work activities less dependent on insti-
tutional and academic calendars. Other studies also point to the 
increased presence of women in the list of workers in brazilian 
public universities, associating this phenomenon to eminently 
feminine roles such as caring and teaching.17 The intensity and 
steady increase of female participation in the labor market, which 
has been taking place since the mid-1970s on a national level17 

also needs to be highlighted.
The evaluated participants present high level of education - a 
high percentage of workers enjoy graduate degrees. This is a 
common framework in brazilian public universities, in which the 
hiring of professors with PhD. and master´s titles needs to be 
followed by the hiring of appropriate technical and administra-
tive staff. Another factor that stimulates the high level of educa-
tion is the association of such level with career progression and 
its impact on the salary of the technical and administrative 
staff.18 
In 2005, with the implementation of the Plan for Restructuring and 
Expansion of Federal brazilian Universities (REUNI), the Federal 
University of Triângulo Mineiro has undergone significant growth 
and an exponential increase in its staff. Thus, although the respon-
dents are close to retirement, or are already allowed to retire, most 
workers have only recently started working in the institution, what 
justifies the low average working time (2 years). Regarding 
monthly income, participants have gains compatible with the 
remuneration of federal public workers in brazil.19

When it comes to the decision for retirement, more than half of 
the workers want to keep their work activities (58.3%). In a study 
conducted in 2012 with 148 federal public workers in Rio de 
Janeiro, 32% did not intend to retire.20 In another study 

in work activities (p=0.000) and increase the allocation of time to 
educational activities (p=0.002), cultural and leisure activities 
(p=0.000) and social and family life (p=0.000).

Involvement in Activities and Prediction of Involvement 
after Retirement among Workers Who Want to Remain 
Working
In the group of workers who want to keep working, there was a 
significant difference in the current and future time allocations 
for a greater number of activities. These participants expect to 
reduce involvement in work and politics/community activities 
(p=0.000 and p=0.041, respectively); and to increase involvement 
in education (p=0.043), leisure and culture (p=0.000), family and 
social life (p=0.001), personal care (p=0.038) and spiritual 
(p=0.005) activities.
Comparing the current allocation of time in the different catego-
ries of activities and the prediction of time allocation after retire-
ment, the two groups of workers do not show statistical differ-
ences between them. Table 4 shows comparison between the two 
groups of workers, considering their involvement in current 
activities and their prediction of time allocation after retirement

Comparison of Work Satisfaction among Groups  
of Workers
The workers showed high satisfaction values at work in IWSGW 
and HRS dimensions (average=82.63; SD=12.16; and 
average=80.45; SD=10.74 respectively). The WPES dimension, 
which regards the work physical environment, had lower satis-
faction score according to the interviewed workers (average=70.33; 
SD=20.67). The analysis of work satisfaction separated by group 
of workers showed the same pattern, with no statistical differ-
ence, as described in Table 5. 

Table 4.
Involvement in activities, comparing the current time allocation and the time allocation predictions for each worker group separately (workers who want 
to retire and workers who do not want to retire), (n = 72). uberaba-MG, 2017.

 WORkERS WhO WANT TO RETIRE WORkERS WhO WANT TO kEEP WORkINg
 Current In retirement  Current In retirement
Activities Average (SD) Average (SD) P value Average (SD) Average (SD) P value
work 18.06 (4.29) 14.9 (4.73) 0.000* 16.38 (3.24) 13.61 (4.62) 0.000*
Investment 5.93 (2.71) 6.66 (2.38) 0.267 5.50 (2.45) 5.59 (2.45) 0.671
Education 5.36 (3.73) 6.83 (3.57) 0.002* 6.21 (3.63) 7.28 (4.01) 0.043*
Politics and community 8.90 (3.25) 9.16 (2.56) 0.279 8.61 (3.11) 8.09 (2.89) 0.041*
Related to home and family life 12.86 (2.50) 13.06 (2.21) 0.388 12.33 (2.11) 12.40 (2.15) 0.496
Culture and leisure 31.36 (6.38) 34.93 (5.71) 0.000* 31.07 (5.30) 34.16 (5.30) 0.000*
Spirituality 3.80 (1.54) 3.93 (1.43) 0.279 3.85 (1.09) 4.04 (1.05) 0.005*
Personal and health care  12.83 (2.46) 13.00 (2.33) 0.429 11.85 (2.51) 12.23 (2.42) 0.038*
Social, family and emotional life 34.13 (5.92) 36.60 (6.22) 0.000* 33.69 (4.96) 34.85 (4.81) 0.001*

* p<0,05 is significant for the wilcoxon Signed Rank test.

Table 5.
work satisfaction comparison between the group of workers who wants 
to retire and workers who does not. (N = 72). uberaba-MG, 2017.
 Workers who want to retire Workers who want to keep working
 Average (SD) Average (SD) P value
wS 82.00 (13.16) 83.09 (11.52) 0.839
wPES 74.93 (17.51) 67.04 (22.29) 0.149
hRS 80.66 (11.63) 80.30 (10.19) 0.548

p <0.05 is significant for Mann-whitney u test.
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workers in what are considered to be growth activities, such as 
volunteer work or courses attendance. Pereira et al25 highlight 
the importance of maintaining this balance between work activ-
ities and personal life. Seabra and Dutra26 also highlight the 
importance of maintaining a balance between work activities and 
participation in recreational and leisure activities that promote 
well-being and health. This balance provides the employee with 
a greater flexibility of time, what is fundamental in retirement, 
when people have more "available" time. 
The diversity of activities (SOD) was more successful at discrimi-
nating the two groups when analyzing the future expectation of 
time allocation. The average SOD did not show any difference 
between the analyzed groups, and both intend to reduce the 
allocation of time at work and to increase involvement in activ-
ities in the areas of education, culture and social life. However, 
workers who intend to postpone retirement are more likely to 
reduce the allocation of time in activities related to politics, and 
to devote more time to personal care and religious activities. To 
França et al13, engaging in religious and self-centered activities 
is a characteristic of brazilian people, given the broad religious 
and spiritual repertoire which pervades the population. However, 
the expectation to devote more time to educational activities may 
be a possibility to live new experiences that people have always 
wanted in the past and did not have enough time to.27 Education 
can also help in the development of new interests and perspec-
tives and provide spaces for the expansion of social support 
networks, offering people who are retiring a key point in the 
reconstruction of their life stories. 
Regarding work satisfaction, the results are positive and indicate 
that respondents are satisfied when it comes to the three analyzed 
areas. The dimension related to the work physical environment 
presented the lowest satisfaction score among workers. It is 
important to note that, currently, the university is in a context of 
growth and expansion, with buildings being constructed, recon-
structed and renovated, and various sectors are working in 
temporary structures until the completion of the works. Such 
temporary structures do not always meet the ideal requirements 
for ventilation, air conditioning, lighting and housing adequacy, 
which can lead to situations of dissatisfaction and stress. 
However, it is expected that this situation can be positively 
changed with the opening of new university facilities. 
This study focused on the engagement in activities and on work 
satisfaction by means of a cross-sectional analysis and a multi-
variate methodological approach. The decision for retirement was 
dichotomized into “yes" and “no". In order to advance in the 
research regarding this issue, we can suggest investigations that 
consider a more flexible/extended categorization, taking into 
account options such as half-time work, voluntary work or the 
existence of personal projects. Other forms of categorization can 
also be recommended, such as the complete lack of decisions 
regarding work, the intention to retire on a previously scheduled 
date and the expectation of mandatory retirement. In this study, 
the sample has similar characteristics to that of administrative 
technical workers in brazilian public universities, and generaliza-
tions regarding the professors should be made with reservations.
The results become important as they explore the involvement in 
activities during the retirement process of a specific professional 
category. Literature on retirement in brazil presents many chal-
lenges to be overcome, especially when considering the distribu-
tion of daily activities and its impact on the retirement process.

conducted in Viçosa-MG, more than half of the federal public 
workers surveyed wanted to continue working.21 These investiga-
tions point to a large number of workers who, despite being close 
to retirement, or even being already able to retire, prefer to keep 
their working activities. This result, coupled with the aging of the 
population, reinforces the increased participation of older 
workers in the occupational and economic dynamics in brazil.
Regarding the decision to continue working or to definitively 
retire, biopsychosocial and work factors are extremely important 
in this process. Age, sex, health status, socio-economic status 
and work characteristics could retain older workers longer in the 
labor market.6 Jebens et al22 associates an interesting work as an 
important factor to remain working. Thus, workers with better 
psychosocial working conditions and greater work satisfaction, 
as observed in our results, are more likely to continue working 
even after retirement age.
The decision to retire also involves social aspects such as preju-
dice, discrimination and social representations regarding the 
aging process and the need to remain active.6 In brazil, there is 
still a strong association between retirement and old age. Despite 
approaching their retirement age, the workers of this study can 
be considered young (average age of 56 years old) and the deci-
sion for retirement could socially represent an early entry in old 
age. In this sense, keeping work activities can also suggest an 
attempt by workers to delay the aging process and its repercus-
sions, which are usually considered to be negative.
The evaluated workers presented a moderate involvement in 
cultural, leisure and social and family life activities. In addition, 
time allocation was not very diversified, as it was focused more 
on domestic activities such as home care, personal care and reli-
gious activities. These results may also explain the percentage of 
workers who wish to keep working. In the absence of cultural, 
leisure and social and family life activities, work is important for 
the conservation of social roles and individual's identity, besides 
contributing to the establishment of social relations networks 
and emotional exchanges.
The work importance and the possibility of social losses are 
described in the literature as variables related to the preference 
for late retirement.6 So, what to do in this new stage of life after 
retirement and without work, and how to use and manage the 
available time are challenges for people who experience the 
retirement process. Leisure, cultural and recreational activities 
are considered actions performed without the obligation to be 
productive, they offer relaxation and personal growth, allow 
greater sense of personal value, greater socialization and adjust-
ments in the organization of life.23,24

On the other hand, the post-retirement time is an opportunity for 
a worker to experience new situations, develop skills, abilities, to 
discover new interests, and resume interrupted projects, offering 
social expectations, organizing the use of time and inserting the 
individual in a social structure which is different from the work-
place. Since all surveyed participants intend to increase their 
involvement in cultural, leisure, social and family life, this can 
be an environment which enables the workes to allocate their 
time better, including their involvement in intellectual, volun-
tary, cultural and leisure activities, for example.
Work and educational activities had the lowest time allocation 
scores. This result suggests that participant's work load is not 
excessive and excludes the possibility of intensifying their work. 
On the other hand, this result also indicates little involvement of 
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to postpone retirement, envision this stage of life with changes 
in most of the analyzed categories of activities.
Considering the projected life expectancy and the aging of the 
working population, the creation of programs designed for 
people who wish to continue working is suggested, in order to 
keep them satisfied in their work activities. As for those who wish 
to retire, the results provide basic subsidies for the (re)structuring 
of programs which prepare for retirement. They can be developed 
from data such as the highlighted in this study, and may 
contribute to the adoption of strategies more suitable to the 
expectations and needs of that particular audience. 

CONCluSION

Work satisfaction presented moderate to high values and there 
was no difference between the group of workers who want to 
retire and those who intend to delay retirement. Employee 
involvement in cultural, leisure and social and family life activi-
ties was moderate and the allocation of time was not very diver-
sified. It was more focused on domestic activities such as home 
care, personal care and religious activities. Participants who wish 
to retire indicated few expectations of changes in the various 
categories of activities. On the other hand, workers who intend 
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